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Good day, Chairperson Jimenez, and members of the Assembly Human Services Committee.
Thank you for the opportunity to provide testimony regarding the status of employment for
persons with intellectual and developmental disabilities.

When we ask participants in IDD day programs what their goals are, the most common reply is
“a job.” People with disabilities want to work. Nevertheless, national surveys show 81% of
adults with IDD do not have a paid job in the community and 46% of those individuals want
one.! There has been tremendous progress to advance our goal of inclusion for individuals with
IDD in the workplace. Due to the leadership of the NJ Legislature and NJBIA, many businesses
and organizations are giving people with IDD the opportunity to make the same contributions
and share in the same benefits as other employees. But as you know, more work needs to be
done.

The passage of S3455/A5262 which will expand eligibility for the vital benefits of NJ Workability
for those presently denied due to their income level, resources and age is huge; a significant
step toward enabling people with disabilities to achieve their full professional potential. Thank
you. We support the position of the self-advocates and families who oppose the imposition of a
premium on this benefit and look forward to the findings of the recently convened
stakeholder/DHS workgroup.

Start Early

Education from an early age for all system stake holders is critical. The people we serve, and
their families should be getting the same message that we deliver to all youngsters. That
eventually they will be entering the work force which will provide them with financial, social
and health benefits including socializing with people based on commonalities rather than
diagnosis.

e Families must be made aware of the advantages of work and the benefit protections in
place, so that they do not summarily shut down the possibility for their son or daughter.

1 The Inclusive Talent Pool: Employing People with Disabilities. Report of i4cp, 2019. www.i4cp.com
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e DVRS job coaching should be available to individuals between 18-21 while in school.
e School and adult services must be aligned prior to graduation to prevent lapses in
employment services and possible job loss.

Invest in High Quality Job Coaches

For the adult population, DHS and DOL have made great advances in the level of employment
service and funding to provide people with training, accommodations, and supervision. The key
to success is the expertise and dependability of the employment specialist and certified job
coach who have developed working relationships with the client. The typical DVR set up works
for many but because of the staffing crisis and low pay, the difficulty in training, recruiting, and
retaining specialists and coaches is becoming an ever-growing roadblock.

Include Individuals with Complex Needs

For those with more complex needs, especially those entering the workforce for the first-time,
additional time is needed for:

e Customized onsite coaching that is focused on social expectations and soft skills.

e Education and training of the individual’s supervisors, managers, and co-workers.

e Education and support for the family who often have concerns and fears around taking
their son or daughter out of a licensed human service program.

Overall, more SE service hours are necessary for individuals with complex needs, but their
budget (tier) is often insufficient to cover the full cost for what is necessary. Providers must be
compensated for success, and not penalized for taking the time to do it right.

It is for this reason that we thank Chairperson Jimenez for sponsoring A4539 which increases
the hourly limit from 40 to 112 hours/calendar work week for personal care assistance services
in NJ WorkAbility. Passage of this legislation would mean the difference between working and
not working for many individuals with complex needs.

In Conclusion

Guardians, providers, support coordinators, and DDD must understand that something as
important as employment requires no less of a commitment than it does for anyone

else. Success will mean we must all put in the effort for the powerful rewards of freedom, pride
and belonging that work can bring to the IDD population.
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